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The question paper is divided into three sectiofd And C. Answer the questions as

per the direction given in each section.

AT : I8 W U9 ‘& @ T fid @el # fsnfaag | v dswsafgwy
f&emear WAt & 3eaw &
Section —A ¥ave—%
Long Answer’s questions
GESENERES))

Answer any two questions. Each question carriemaiks. 2x15 =30

fhgl a1 gl & SRk 4N | TAd U3 15 bl BT B |

1. Explain the importance of Human Resource ManagenAlso explain the duties
and responsibilities of Human Resource Managemn@mtesent scenario.

AT AT Y& & HAgced I JHASST [T IRET HATT AT Tt
& Haedl IR SFaemar i off Fagar ST |

2. ‘There is no shortcut to an accurate evaluatiba candidate’.In thelight of this
statement discuss the steps involved in the pradfessection.

‘NIt FT T Aediwd I & o FIS Fieed dH TE §1 5H U &
3Telleh HATeT I YfohdAT o TRON I saredr Hifev|

3. Explain the importance of Training and Developimd@lso describe the need for
evaluation of training programmes.

GG Ud AR AgcaRaASISd  TUTIIRIGTUT  Shishihdediehelsr Hecd i

A HifaT]

4. What are the strategic aspects in International HREHing to competitive
advantages?

IRTET AT T Jae AYfaeTacas arehfoluRuTiiaeyer a1 §?
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Section-B @vs—1)
Short Answer’s Questions

(g SR 93T )

Answer any 4 questions. Each question carries &&4ar
4x5=20
fhsaRIeAl & STRSINT [URABYTTSIBIRTR |

1. What is the concept of Quality Circle?

Tl doh I TR FT § ?

2. What are the objectives of Human Resource Plafning
AIG T e & 3327 a7 §7

3."Performance appraisal is a tool to measure efficye and performance of
theemployee” Discuss

frsaTeaAHeaheehi TNl HIGaTA3IRIG el AT 3TaoTg "l

4. Differentiate between Job Description and Job Bpation.

FT fAaor qur w7 [ARSEHOT 7 3aW aa |
5. Write a short note on HR Audit.

THo3Ne (Aleld HHIL) 3iehaToT IX Hfared feoqoft e |

6. ‘A sound HR policy must satisfy certain essentialdittons. Elucidate

T FEAT FHUAATIR T HTRIRAR QT HEAT AT [T Hfsre
7. Discuss any two main types of wage incentive plans

fohegl & & WOcHS Holgy! HaET3HT H FHASTSY|

8. What is the importance of collective bargaining?

g ISl T Hecd FAT5?

Section-Q@vs—T
Objective Type Questions (Compulsory)

gy (sfrard )

Answer all questions. Each question carries 1 Mark 10x1 =10

T el @ SR QIR [U® ge1sid T § |

Write True/False against the following.

fr=faRad & e /e fafag |
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1. Workers and trade unions never participate imiaeagement of human resources.

AT FETH HuatH HASHRES JAaamfiAnEe oa gl

2. Without an analysis of nature and pattern of gnwes, the causes of employee
dissatisfaction can be removed.

RIprrdl &1 gehfa 3iRTFawTsh faeelvure faamsf HAuNI3EaYSsRol S gerdr S
el & |

3. Human Resource Management is normally proactivetaore.

AlAd THET JIUAH IR I e |

4.Human Resource Information Systems(HRIS) is a ntetiyowhich an organisation
collects analyses and reports information about its em@syand jobs.

AT HEATL FAT JUTEN (HRIS)THATRRTTARCaRT HITGANTA AT 3Repraf
& IR ASAAPRT HIET AT TILATOT I 3ol RAICHT Farar g

5. Strategic human resource management involvestarpaif planned activitiegin
respect ofhuman resources) designed to enableganination to achieve its goal.
TTATIFHATATHAA JTUH HISACART 391 FhITRedl ( AlAd FEUA & HFaed

) Fr JISTaT TAT AT AGATRIYTCARET ¢ |

Choose the correct alternative

GHICCTeE iR

6. Staffing includes the following;
fagfFa ufshar (werfthen) & fawfaf@a enfae &
0] SelectioRrTIeT
(i) (i) Appraisalediehs
(i) (i) Placemerterasie
(iv)  (iv) Recruitmerardf

a. (i) only b. (i) and (ii) only
c. (iv),(i) and (iii) d. (i), (i) and (ii)

7. Which of the following is not a method for gigidraining?
fart # & sla-ar gfAeuea & favushiaftagie?
a. Lecture MethoghrEar-Afafer

b.Vestibule Trainingsrrsaufrator
c.Management Gamesstehra ol

d. Strategic Trainirgprai ey raToT

8. Which of the following is not an external sourdeerruitment?
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7T # & FiA-aruSRsIdiar dEd Aidegic?

a. Employment Exchang@sieiR ey

b. Transfers2maATa”or

c.Private Employment Institutiof@sft JseR EEATT
d. Advertisemef@aTdsT

9. The wage which has to be paid by an employer tavbi&ers, irrespective of their ability,
is known as;

a8 Aoy S faelr off gam A fFdr <afdd i degar & foer & S e
hgeTcll g2

a. Living Wagessiiasi-faialg #sigdl

b. Fair Wages3fad #Hsigdr

c. Minimum Wages=gaId#d HoTgll

d. None of thes@WRIFd H HIS gl

10. Which of the following covers union-managemenatiehs, joint consultations,

collective bargaining, grievance & disciplinary pealures, settlement of disputes,
etc.?

et & @ &l a1 gloe-veuadet Fgadiaar faaqe - anffes

Bl aTol, RIS AR IEATCHRY fshaT, fadTel &1 fouers, Jfemiaerhiar & ?
a. Personal Aspect of HRIT TaTge gaer & fasiasr

b. Welfare Aspect of HRMIAT TATHT Y& I HedToTaeT

c.Industrial Relations Aspect of HRWHT HaTU Jaer &1 e Amaserdss
d. All of the abovamRiFd Fsft
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